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Abstract 
Tremors of Globalisation and surge in technology have added many challenges to financial 

companies which are otherwise marred by nasty competition especially in developing nations. To cope 
with, they offered thrust to human capital development and resorted to some elegant employee welfare and 
retention strategies. Congenial workplace conditions support workers’ cognitive tendencies and that's 
why ergonomic interventions attained remarkable attention in financial companies. A questionnaire 
survey to study ergonomic interventions in Indian financial sector and its effects evidenced that such 
interventions can bring about employee well-being. Furthermore, cognitive ergonomic interventions 
engross better off. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


