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Abstract  

The study aimed to shed light on the importance of investing human capital in education for 
distinction without borders and to identify human capital indicators, human capital theory, internal 
growth theory, and the importance of investing in human capital in education. The study problem was 
represented in the following main question: Is investment in Human capital in education a way to 
achieve sustainable development? The study relied on data issued by some international institutions 
such as the reports of the global capital index issued by the World Economic Forum, the World Bank 
report, the International Monetary Fund report, in addition to previous studies that dealt with human 
capital. The results of the study showed that human capital is the real wealth, as it abounds with 
young human capital with high capabilities that enable it to grow and develop, and there are large 
investments in education, impressive growth in enrollment rates, and equal opportunities for both 
genders at almost all levels of education. This requires specialized cadres and high technologies, in 
addition to This human capital index measures the current results of education and health policies 
quantitatively on future outputs, and this is what the strategy of the Kingdom of Saudi Arabia 2030 
aims at. The study recommended the Develop a plan based on sustainable development of human 
capabilities and develop them to cope with future challenges that are heading towards technology and 
artificial intelligence as a type of human investment to obtain an education Excellence Without 
Borders. Building bridges of cooperation between Saudi universities and internationally accredited 
training centers inside and outside the Kingdom to support innovation, creativity, and motivation for 
Excellence Without Borders. 

 
Introduction 

Investing in human capital in education is the basis for the advancement, progress of individuals and 
societies at all times and places. This is theoretically confirmed by the summary of recent literature based 
on the theory of human capital (Becker, Schultz, 2012) and the theory of endogenous growth that 
appeared in the eighties of the last century (Lucas, Romer Barro,2019). This is practically confirmed by the 
experience of emerging economies that have focused in their development strategies on the priority of 
investing in people.   

Investing human capital in education is the most important source of promoting human 
development, given that education is the key to knowledge and the development of societies through real 
human capital development. Economic reforms in Saudi Arabia are beginning to yield positive results. In 
order to achieve a diversified, productive and competitive economy, reforms should work to increase and 
raise the competencies of faculty members in different disciplines to exploit untapped energies and direct 
them towards new programs that are developed according to the needs of the labor market. 
 

The Study Problem 
UNESCO reports confirmed that there is an important positive relationship between investment in 

human capital and economic growth in all countries the world, according to the World Bank report, 
education brings more important returns to human societies, and the World Bank confirms that education 
is one of the main factors for achieving sustainable growth. In its strategic objectives, the Saudi Ministry of 
Education emphasized the importance of developing the capabilities of educational cadres, hence the 
study problem in the following main question: Is investing in human capital in education a way to achieve 
sustainable development? 
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Study objective 

The study aimed to shed light on the importance of investing in human capital in education, which 
contributes to achieving the vision of the Kingdom of Saudi Arabia 2030. This can be explained as follows: 
First, the low rates of spending on education in the Arab countries compared to other developing 
countries, which have achieved rapid rates of growth, in addition to the lack of optimal use of this 
spending, and secondly, the inappropriateness of higher education outputs to the needs and requirements 
of the labor market in Arab countries, which ultimately leads to a weak contribution of human capital to 
economic growth in Arab countries. Finally, human capital differs from the labor component in the 
integration of skills, competencies and education required by the development process. 
 

Importance of studying 
The Kingdom of Saudi Arabia seeks to invest in human capital in university education to excel without 
borders through various disciplines and work to develop and improve them, as well as the importance of 
the university education sector and its role in economic and human development. 
 

Methodology 
The paper adopted the secondary method of data gathering technique on Investing human capital in 

education, these include journals, books, references, literature, previous experiences of some countries, 
and the report issued by some international institutions, also the World Bank report for some countries 
such as Ghana, Egypt, Morocco, the Philippines, and Singapore. 
 

The Theoretical Study   
Theoretical Framework 

Investing in human capital contributed to the transfer of some countries, which were considered 
developing until recently, to the ranks of the advanced industrial countries such as South Korea, it is a 
vivid example and a good example in this context. This movement in the path of progress, or this 
progressive shift, is characterized by its pillars, which are the increase in spending on education and 
health (Iman, 2021), and in line with the trend toward building an advanced knowledge economy 
(Economic Growth Theory, 2020). Also, the countries of South and East Asia (the Asian Tigers). whose 
development path was based on the importance of human capital development in driving development, 
which resulted in accelerating growth rates and in increasing the per capita national income, as recent 
studies indicate that one additional year of education achieves growth in GDP of 7% and this Explains the 
importance of investing in education in general and higher education in particular. 
 

Human Capital 
Human capital is a measure of the economic value of an employee's skill set. This measure is based on 

the basic production inputs to measure work as all employment is believed to be equal, the concept of 
human capital recognizes that not all workers are equal and that the quality of employees can be 
improved by investing in them; The education, experience, and capabilities of employees have economic 
value to employers and to the economy as a whole (Bakari,2019).  human capital is like any other type of 
capital, it can be invested through education and training and enhance benefits that lead to an 
improvement in the quality and level of production, and it is often said that an organization is only good 
for its people, and it is the managers, employees, and leaders who make up human capital An 
organization is critical to its success, human capital is usually managed by the organization's human 
capital department (HCM), commonly referred to as human resource management, the HCM department 
oversees the organization's workforce acquisition, management, and improvement, other directives of the 
HCM department include force planning Operating and strategy, staffing, staff training and development, 
reporting and analysis. (Schultz, 2002) raised two important points in the field of investment in education: 

a- Ignoring and neglecting the study of human capital. 
b- The moral or psychological factor related to the treatment of education as an investment in the 

human being. 
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In Schultz's, 2002 opinion, the biggest mistake or shortcoming in the way capital was dealt with in 
economic analysis is the exclusion of human capital from this analysis. Some have believed that 
considering education as a means of creating and forming capital is one of the things that degrade the 
human being and harm his psyche. In Schultz's opinion, these researchers built their beliefs on the basis 
that the original purpose of education was the cultural, not the economic. Education in their view 
develops individuals into good and responsible citizens by giving them an opportunity to gain an 
understanding of the values they believe in (Schultz, 2002).  
 

Education Economics 
The concept of human capital appeared in the sixties AD and belongs to the economist Theodore 

Schultz, and it reflects the value of human capabilities. The quality of work and the level of production, 
raising the level of competition and then achieving the desired goals.  

Economists have been interested in studying the economic value of education. (Mill, 2020) considered 
education as a tool that helps instill values and habits related to how to exploit economic resources in 
individuals and uses education as a positive change tool for workers towards work, production, and 
consumption. Stroman, (1998) attempt is considered one of the earliest in this field, as he studied the 
economic value of education . 

Education was linked to national planning processes as a cause and result at the same time for 
development processes. Alfred Marshall, (1879 )was the first to directly refer to education as a kind of 
investment, and paved the way for the transfer of the role of education from being an external factor in 
economic growth to considering it as one of the factors The directness that enters into the production 
process and has a direct impact on economic growth and that the most valuable type of capital is the 
latent capital in humans, and the use of different measurement methods and determining the degree of 
effects and comparing the role of education in comparison with the role played by other elements that 
enter into production as direct factors (such as capital, Quantity of work, workers), and stressed the need 
for economists to pay attention to the role of education in economic development . 

the interest in the economics of education appeared clear since the sixties of the twentieth century in 
the writings of "Theodor Schultz", where the first systematic appearance of the theory of human capital 
was in the wake of the statement of the relationship between education and economic growth, as "Schultz" 
presented this theory in his book The Economic Value of Education in 1963. The basic idea of this theory is 
the assumption that education is necessary to improve productive capacity, and a number of scholars such 
as Denison, Baker, Harbison, Myers, George Biscarbules have contributed to promoting the idea of the 
economic value of education, as these and other specialists see in the field of education economics, and 
educated people are more productive. The more a country invests in education, the easier and easier it 
will be to break into this country for the desired economic development reasons . 
The importance of the education sector and its relationship to the development of the national 
economy 

The education sector is one of the vital sectors closely related to society and has a strong connection to 
advancing the national economy, as it contributes to transforming the economy from dependence on a 
single source of income to an economy that depends on highly skilled minds and creative and productive 
human energies by developing human capital and contributing to achieving the requirements of and 
market needs for work . 

Adam Smith likened the educated world to a sophisticated machine that facilitates work and reduces 
effort and time and believes that states are morally responsible for ensuring the individual's right to 
education and that the presence of competition in educational institutions ensures high quality and 
efficiency provided. The scientist "David Hume" at the same time agreed with the scientist "Adam Smith" 
on the need for personal financing for education and to get rid of the monopoly of the churches for 
education. The scientist "John Stuart Mill" also agrees with the scientist "Adam Smith" that the labor force 
is the basis of wealth, but he disagrees with him in subordinating education completely to the private 
sector . 



The Business and Management Review, Volume 13 Number 1 April 2022 

 

Conference proceedings of the Centre for Business & Economic Research, ICBED-2022, 11-12 April 87 

 

Economists believe that the best investment in capital is an investment in people and that human 
development has become a necessity of economic development, and then choosing to invest in human 
capital has become the best choice in the field of economic development.  

The reality of the Kingdom of Saudi Arabia investing human capital 
According to the global human capital index, the Kingdom topped the second category of the human 

capital index, which works to quantify the contribution of health and education to the level of 
productivity expected to be achieved by the next generation of labor . 

According to the Kearney report, Riyadh ranked first among the cities of the Gulf Cooperation 
Council in the dimension of human capital, which highlights the size and diversity of its demographics 
and its ongoing efforts to attract international talent. Moreover, six Saudi cities earned a place in the list of 
the top 20 cities in the Middle East and North Africa region, namely Riyadh, Jeddah, Dammam, Abha, 
Makkah, and Madinah. The findings of the annual Global Cities Report for 2021, prepared by Kearney, 
reflect the Kingdom's focus on creating a more diversified and sustainable economy, in support of its 
Vision 2030. 

Saudi Arabia paid attention to the dimension of human capital by launching the Human Capacity 
Development Program - focusing on enhancing the capabilities of its citizens to prosper nationally, 
regionally, and globally. This will be done through advancing education, preparing young people for the 
future labor market, and supporting innovation and entrepreneurship to seize emerging opportunities . 

Vision 2030 in the Kingdom and the guidelines of the International Monetary Fund to invest in 
human capital in education. 

Saudi Vision 2030 in the Kingdom of Saudi Arabia emphasizes the need to pay attention to education 
and support its progress, and based on this message, the vision came to provide educational opportunities 
for all in an appropriate educational environment in the light of the Kingdom’s educational policy, raise 
the quality of its outputs, increase the effectiveness of scientific research, encourage creativity and 
innovation, and develop partnership community, and upgrading the skills and capabilities of education 
staff. Among the goals by 2030 is the implementation of the “Irtiqa” program, which aims to involve 
families in 80 percent of school activities in the education of their children in 2020, in addition to 
developing indicators to measure education outcomes and review them annually.   

The International Monetary Fund (IMF) experts report (2017). In the context of the Article IV 
consultations that there is a need to continue a significant and continuous fiscal adjustment in line with 
the fiscal measures announced in the fiscal balance program; With the aim of improving the elements of 
expenditure adjustment and providing more space for spending on social safety nets or other aspects of 
spending to support structural reforms aimed at achieving balance in the state’s general budget. The Fund 
considers that the ongoing reforms in the education and training systems are a very important step 
towards developing the skills of Saudi citizens and preparing them to work in the private sector. 
 

Literature review 
 Eman (2021), study the impact of human capital on economic development in Arab countries. The 

study concluded that there was a waste of Arab human resources is due to, the low rates of spending on 
education in the Arab countries compared to other developing countries, also, the inadequacy of higher 
education outputs with the needs and requirements of the labor market in Arab countries. Finally, human 
capital differs from the labor component in the integration of skills, competencies, and education required 
by the development process. 

Bakari (2019), Shed light on the role that investment in human capital plays in developing human 
competencies, it was found that human capital is the real wealth of Algeria, as it is rich in young human 
capital with high capabilities that enable it to keep pace with the wheel of growth and development with 
the required effectiveness and efficiency, this requires specialized personnel and high technology . 

Ghanima's study (2018), introduced a new mechanism for planning Arab human capital investment 
to meet the challenges of the new millennium. the study included the theory of human capital, the 
relationship of human capital to sustainable development, and the proposed vision for investing Arab 
human capital as an entry point to achieve sustainable growth for Arab countries in the third millennium. 
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 Al-Fadil and Abufanas (2017), they studied the impact of human investment on economic growth in 
Libya during the period (1980-2010). The study used both the outputs of higher education and spending 
on education, in representing economic growth. The study indicated an improvement in the level of 
human capital in Libya during the study period. and increase in human investment leads to an increase in 
economic growth . 

Al-Minqash and Uneq (2017), built a proposed model for investing in specialized academic programs 
in higher education institutions in the Kingdom of Saudi Arabia. The study found that there are no 
specialized programs for the development and training of the human capital component. Saudi Arabia 
keeps pace with the requirements of the labor market when choosing its specialized academic programs, 
which work to pay attention to the element of human capital and work to develop and improve it through 
continuous training . 

Belhanafi & Mokhtari study (2016), The study aimed to measure the impact of education on economic 
growth in Algeria during the period (1962-2012) and the study relied on the Ordinary Least Squares (OLS) 
method of measurement. In the representation of human capital, the study used a number of indicators 
such as the development of the number of students in the primary stage, the development of the number 
of students in the basic stage, the development of the number of students in the secondary stage, the 
development of the number of students at the university level, and spending on education in Algeria, 
while it used an average of Crude internal production as an indicator of economic growth. The results 
showed a positive and significant impact of the development of the number of students in the primary 
and basic levels on economic growth, as education in these stages reduces the rates of ignorance and 
illiteracy. The results also showed that the development of the number of students at the university level 
negatively affects growth. This is due to the high unemployment rates among university graduates.      

Al-Shaafi & Al-Ghussein's study (2015), The study aimed to measure the reciprocal relationship 
between investment in education and economic growth in Libya during the period (1970-2010). The study 
relied on some human capital indicators such as the number of university graduates, those enrolled in 
public education, those enrolled in universities, the external technological progress indicator, and 
investment spending on education. Using the Johansson Co-Integration Methodology, the study 
concluded that there is a positive relationship between economic growth and university education 
outcomes (public and private) on the one hand, and economic growth and the number of university 
students on the other. Also, there is an inverse relationship between spending on education and economic 
growth and indicated the weak exploitation of the capabilities of the human element due to the low rates 
of human investment in Libya. Despite the importance of these results, they cannot be passed and 
inferred, based on their implications, because they are based on a wrong measurement due to ignoring the 
degree of stability of the time series in use. 
 

Previous studies and their relationship to the current study 
The current study and all previous studies agreed on the importance of investing in education. The 

current study benefited from previous studies in enriching the theoretical aspect. But this study sheds 
light on the investment of human capital in education for excellence without borders, and it is compatible 
with the "Goals of the Kingdom's Vision 2030" that the vision seeks to achieve, by improving the financial 
efficiency of the education sector, opening the doors of human capital investment in education and 
encouraging innovation, creativity, and competition Encouraging human capital investment in the 
education sector . 
 

Previous countries’ experiences in investing in human capital in education 
Investing in a child's early years is one of the smartest investments a country can make to break the 

cycle of poverty, tackle inequality, and boost productivity in the later stages of a child's life. Today, there 
are millions of children who are unable to reach their fullest potential due to undernutrition, lack of 
stimulation and early learning, and exposure to stress . 

 
Human capital in the Gulf Cooperation Council GCC 
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Most GCC countries have made progress in the  Human capital Index (HCI) in the last decade. 
However, the region’s performance still lags behind, compared to countries with the same income level. 
As we shared in our presentation, a child born today in the GCC will attain only between 56% and 67% of 
his/her full health and learning potential and therefore potential productivity by age 18.  To help improve 
this index, the GCC generally needs to focus on these pillars: 

Prioritize public investment in early childhood development (ECD) and expand enrollment in early 
childhood education. 

Focus learning on skills rather than credentials. 
Promote female labor force participation and reduce skills mismatch. 
Reduce risk factors of noncommunicable diseases (NCDs), especially among youth. 
Develop all-of-government, whole-of-society actions that motivate behavioral changes and increase 

value for money in these investments. 
The experience of the Saudi Basic Industries Corporation (SABIC), in interaction and cooperation 

with Saudi universities and research institutes 
It focused on three things: developing human capital, applying the best technologies and programs, 

implementing an ambitious strategy for global growth, through agreements establishing research centers 
or sponsoring chairs and research projects or annual grants to support universities, with several 
programs, including: research support grants, conference attendance grants, Scientific chairs, SABIC 
award for the best graduation project in chemical engineering, building and equipping laboratories in 
universities and research centers, comprehensive agreements, advisory services, specific contracts. Thus, 
SABIC’s support for Saudi universities in all its forms contributes to enriching their research and technical 
aspects in a way that meets the goals of industrial development and enhances economic movement. It 
contributes to achieving administrative development . 
 

Methodology 
The paper adopted the secondary method of data gathering technique on Investing human capital in 

education, these include journals, books, references, literature, previous experiences of some countries, 
and the report issued by some international institutions, such as the reports of the global capital index 
issued by the World Economic Forum, the World Bank report, the International Monetary Fund report, in 
addition to previous studies that dealt with human capital, including Al-Maliki’s study, and a study 
Muhammad and Suleiman, The Human Capital Project Fund, the World Bank report for some countries 
studies such as Ghana, Egypt, Morocco, the Philippines, and Singapore. and economic theory depicts the 
role that human capital plays in economic growth. 
 

The Neoclassical Growth Model 
  The neo-classical theory examines the importance of technological development in offsetting the 

negative effects of the diminishing marginal productivity of capital, without which both the rates of 
output growth and population growth would be equal, as the growth rate of per capita income would be 
zero. Solo’s 1956 model is one of the most important models that analyzed the sources of growth. This 
model is based on expanding the Harrod-Domar model by introducing the labor component and adding a 
third independent variable, which is technical progress, to the economic growth equation. 

     Solow tested the hypothesis that capital accumulation is the main reason behind the increase in 
labor productivity and the increase in each worker's share of capital over time. The results reached by 
Solow showed that only 12.5% of the change in productivity in the long term is due to capital, while the 
rest of the productivity growth - more than 85% - which explains the growth in the long term is 
determined by the rate of growth of technological development. 

    According to the neoclassical model, growth is not the result of endogenous factors, nor does it last 
long. In the absence of technical development or external shocks, the economy will tend to have zero 
growth. The growth of output, according to the classical growth model, is a temporary growth that is 
caused by an increase in the quantity and quality of work, an increase in capital, and technological 
development. 

https://www.worldbank.org/en/publication/human-capital
https://www.worldbank.org/en/publication/human-capital
https://twitter.com/intent/tweet?text=a+child+born+today+in+the+GCC+will+attain+only+between+56%25+and+67%25+of+his%2Fher+full+health+and+learning+potential+and+therefore+potential+productivity+by+age+18.&url=https://blogs.worldbank.org/arabvoices/what-comes-next-promoting-human-capital-gcc/?cid=SHR_BlogSiteTweetable_EN_EXT&via=WorldBankMENA
https://twitter.com/intent/tweet?text=a+child+born+today+in+the+GCC+will+attain+only+between+56%25+and+67%25+of+his%2Fher+full+health+and+learning+potential+and+therefore+potential+productivity+by+age+18.&url=https://blogs.worldbank.org/arabvoices/what-comes-next-promoting-human-capital-gcc/?cid=SHR_BlogSiteTweetable_EN_EXT&via=WorldBankMENA
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Mankiw, Romer, and Weil (MRW, 1992) developed the Solo model (1956) by adding human capital as 
an internal variable like physical capital and labour. This model was based on the assumption that human 
capital is accumulated in the same technique as physical capital accumulation, whereby a fixed percentage 
of the output is invested annually in education, and in training the labor force. 

The MRW model contributed to determining the effect of the rate of human capital accumulation on 
the individual labor output, which helps explain the differences between rich and poor countries. 
 

The Endogenous Model of Growth 
Cognitive Accumulation (Romer, 1986)  

Romer presented the accumulation of knowledge as an internal variable. For Romer, knowledge is a 
public good and is part of the capital. Influenced by Arrow's work, Romer categorized capital into the 
stock of physical capital and the stock of knowledge generated by it. According to him, economic growth 
in any economy is linked in the long run to the ability of this economy to acquire knowledge and to 
accumulate knowledge. Accordingly, Romer believes that any economic policy aimed at affecting the 
economy's ability to acquire knowledge will have a favorable impact on the achieved growth rates. 

Romer model 1990, Knowledge capital accumulation, research, and development.  
Romer divided economics into three sectors: the research sector, which uses human capital and 

existing technology to produce modern knowledge, which includes modern designs for capital goods or 
intermediate goods. Intermediate goods sector: This sector purchases modern knowledge from the 
previous sector, using it to produce new capital or intermediate goods. The final goods and products 
sector produces final goods with a technology that links human capital, in-kind capital (intermediate 
goods), and labour. 

     Romer emphasized the importance of allocating human capital between research and innovation 
activities and between production activities, on the basis that the higher the proportion of human capital 
allocated to research and innovation activities, the more the economy would be able to achieve a high 
growth rate in the long run. According to Romer's model, the output is determined from within the model 
and depends on the level of technological development, which depends on the balance of human capital 
allocated to research and development activities. This is why Romer's model is one of the most important 
approaches to self-development. 
 

Human Capital Accumulation (Lucas Model 1988) 
Lucas stressed the importance of human capital in light of the insufficient accumulation of natural 

capital (Physical Investments) to achieve continuous growth. According to Lucas, investment in education 
and training leads to many gains on both the individual levels, as it leads to an increase in worker and 
overall productivity, as it works to push the rate of economic growth in the long term. 

  Lucas provided an explanation for the increase in the rate of growing inequality between developed 
and less developed countries. According to Lucas, the marginal productivity of capital increases with the 
increase in the ratio of human capital to in-kind capital, due to the savings (externalities), which result 
from working in the presence of more qualified people. 
 
Composite Indicators (Metrics) for Human Capital 
      In the Arab Competitiveness Report, issued in 2003, the Arab Planning Institute presented a composite 
index of human capital, which consists of five sub-indicators: life expectancy at birth, the rate of adult 
illiteracy reduction, the net enrollment rate in secondary education, the net enrollment rate in university 
education, and the percentage of public spending on education . 

This indicator was developed in the Arab Competitiveness Report for the year 2006, and it consists of 
eleven variables. Three variables related to health: life expectancy rate at birth, expenditure on health as a 
percentage of per capita income, and expenditure on health as a percentage of GDP, while the human 
capital balance index contains two variables: literacy and reading knowledge among adults (15 years and 
above) ) and literacy among young people (15-24 years), while the human capital formation index 
contains six variables: the ratio of females to males in the primary and secondary levels of education, the 
total secondary enrollment rate for females, the total secondary enrollment rate for females, the secondary 
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enrollment rate Total, total university enrollment rate, and public spending on education as a percentage 
of GDP . 

The Human Development Index of the United Nations Development Program (UNDP), which 
publishes annual reports on the level of human development in various countries of the world starting in 
1990. This indicator is known as the Human Development Index (HDI), and this indicator includes three 
important dimensions : 
 

Life expectancy at birth as an indicator of health . 
The level of education, as indicated by the literacy rate of adults, in addition to the overall rate of 

enrollment in education.  
The standard of living is indicated by the per capita GDP . 
The World Bank launched the Human Capital Project in 2017, which is a tool that determines the 

extent to which health and education contribute to the productivity of the next generation of workers in a 
country. In addition to this, the Human Capital Indicator, which was developed by the World Bank on 
October 11, 2018, within the framework of the Human Capital Project, Human Capital Indicator measures 
the results of current policies for education and health on future outcomes. The index consists of five 
indicators that include Probability of Survival to Age 5, Expected Years of School, Harmonized Test 
Scores, Learning Adjusted Years of School, Fraction of Kids Under 5, not Stunned, and Adult Survival 
Rate. The HCI index is measured in units of productivity attributed to reference points related to the full 
achievement of education and health. The index takes values ranging from zero to one. Also, quantifies 
the contribution of health and education to the level of productivity expected to be achieved by the next 
generation of the workforce. Convert these losses into gains if these countries work to develop the human 
capital component. 

Finally, there is the Global Human Capital Index (HCI), which is issued by the World Economic 
Forum, which was established in 1971. The World Economic Forum has issued a number of reports on 
measuring the ability of countries to develop and enhance human capital from 2013 until now . 

The report on the Global Human Capital Index reveals the most successful global economies in the 
field of long-term economic employment of their workforce, by measuring the capabilities of 130 countries 
with regard to the extent of development and distribution of trained and capable workers. Both the World 
Bank’s Human Capital Index and the World Economic Forum’s Global Human Capital Index are 
distinguished from the Human Development Index (HDI) by their focus not only on measuring the 
balance of human capital or its detailed indicators, as does the Human Development Index, but on the 
extent to which this balance is utilized. The human capital index of the World Bank, for example, pays 
great attention to the impact of the balance of human capital on the productivity of the next generation, 
and it also allows the assessment of lost income due to human capital gaps. By measuring the ability of 
countries to employ, develop and distribute human capital, the importance of this trend increases, 
especially in the case of Arab countries, developing countries in general, which suffer from many 
manifestations of human capital waste, on top of which is unemployment among the educated and brain 
drain. 

According to the report of the global human capital index, it covers only 12 Arab countries, as shown 
in Table (1), which shows the positions that Arab countries obtained according to the 2017 World Capital 
Index report. and looking at Table (1), the UAE ranked 45th in the world, topping the countries in the 
Middle East and North Africa region, while Bahrain ranked 47th. On the other hand, Saudi Arabia came 
and is considered the largest economy The region ranked 82, while Egypt, which is considered the largest 
in terms of population, ranked 97. Algeria, Tunisia, and Morocco came in the last ranks, with points 112, 
115, 118, respectively, followed by Mauritania and Yemen, which ranked 129, 130 of the global ranking. 

 
 
 
 
 
 



The Business and Management Review, Volume 13 Number 1 April 2022 

 

Conference proceedings of the Centre for Business & Economic Research, ICBED-2022, 11-12 April 92 

 

 
 
 
 
 
 
Table (1) Components of the Global Human Capital Index 

 
Results 

1- The Human Capital Index Report 2017 indicates many weaknesses in human capital development 
efforts in Arab countries, including : 

a. Human Capital Index Report 2017, the global average for human capital development is 62% of the 
total global human capital. The percentage of waste in human resources is about 38% of the global human 
capital. 

B. The human capital development rate is on average about 56%, which is lower than the global 
average (62%), which means that about 44% of human capital in the Arab countries, which is a very high 
percentage, and the global average has exceeded the gap in human capital development Global (38%) is 
wasted untapped due to error in the allocation of skills within the labor force, in the development of 
future skills, and in the insufficient promotion of continuous learning of the workforce 

2- The investment of human capital represents the best investment in order to build societies that 
enjoy economic prosperity. 

3- Human capital has a role in increasing and improving the level of productivity and investing in it 
is essential for its development and the development of its knowledge and skills so that they can be 
exploited for the benefit of the organization. 

4- The experiences of international countries confirmed that the investment policy in human capital 
falls to a large percentage on the government and the private sector. 

5- International experiences have a positive role in setting the future strategy towards investing 
human capital in university education in the Kingdom of Saudi Arabia, and this is what the Kingdom of 
Saudi Arabia’s strategy 2030 aims at. 

6- The development indicators in the study indicated that the primary responsibility in the issue of 
investment planning rests with senior leaders, consultants, and planning experts in the state, which 

Technical 
knowledge 
Know-How 

Development Deployment Capacity Overall index Global ranking Countries 

32 19 69 91 65.48 45 UAE 

53 77 45 30 64.98 47 Bahrain 

69 52 10 94 63.97 55 Qatar 

58 71 124 60 58.52 82 Saudi Arabia 

45 56 129 46 58.15 86 Jordan 

66 94 50 105 8.056  69  Kuwait 

50 86 126 80 55.99 97 Egypt 

103 82 115 113 51.51 112 Algeria 

73 78 127 110 50.76 115 Tunisia 

108 99 121 106 49.47 118 Morocco 

126 128 125 116 41.19 129 Mauritania 

127 130 130 122 35.48 130 Yemen 

    56.00  Average 
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enhances their full material and moral support and their commitment to pushing the wheel of 
development forward through the development of policy frameworks for education and administrative 
organization, and the follow-up and supervision mechanism, and setting up Appropriate control in each 
device. 

7- Education is one of the main factors for achieving development in human capital for sustainable 
growth to reach Excellence Without Borders. 

8- Growth in developed countries is greater and stronger than that of less developed countries. 
9- That the in-kind capital tends, accordingly, to move from the less developed countries to the more 

advanced countries, which leads to an increase in the disparity between them. Thus, in contrast to the 
convergence idea, which was promoted by Solo, Lux stresses that growth, as well as the accumulation of 
in-kind capital, are more significant in developed countries than in less developed countries. 
 

Recommendations  
Working to reduce the percentage of waste in human resources through developing a plan based on: 
Develop a plan based on encouraging student innovation, creativity, developing the skills to cope 

with future challenges that are heading towards technology and artificial intelligence as a type of human 
investment to obtain an education Excellence Without Borders. 

Investing in human capital is essential for the development and the development of its knowledge 
and skills so that they can be exploited for the benefit of the organization. 

Setting future strategy towards investing human capital in university education in the Kingdom of 
Saudi Arabia,  to arrive at the Kingdom of Saudi Arabia’s vision 2030. 

support senior leaders, consultants, and planning experts to push the wheel of development forward 
through the development of policy frameworks for education and administrative organization and the 
follow-up and supervision mechanism, and setting up Appropriate control in each device. 

Building bridges of cooperation between Saudi universities and internationally accredited training 
centers inside and outside the Kingdom to support innovation, creativity, and motivation for Excellence 
Without Borders.  

Enhancing an attractive investment environment for human capital in education by providing 
opportunities for all workers in the education sector to join training centers to raise their efficiency. 
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