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Abstract:

At the core of human resource management is the way inter-relationship among the stakeholders in an
organisation is managed. The efforts of organisational leadership, which needs to appropriate these
relationships to a social context of India and Bangladesh, always can be aided by a host of social network
theories. The direction of the current research emerges from the interpretation of the variants such as social
actors, expected gender roles, resource allocation among a host of other elements.
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